NEVADA URBAN/RURAL
INCENTIVE GUIDE

— Winnemucca | m
- - L]
) [ -
WASHOE i

" L] L]
Battle Mountain | Elko
|

L]
Lovelock m
|

O \ ( .
Virginia City ® Fallon | I
*Carson City mm - m
I
A\ [ ‘

® Gardnerville
L]
/ WA Eureka | WHITE PINE |

- L]
Hawthorne

Goldfield
.

ESMERALDA

[LincoLn |

L]
Caliente

NEVADA COUNTIES:

URBAN @ RURAL

Updated August 2025



NEVADA TAX ABATEMENTS: atement abement o e stementforRcying bstement
URBAN LOCATION e[ sl et

*This is a summary only, please refer to Nevada Revised
Statutes for complete abatement program requirements

$5,000,000 Manufacturing $5,000,000 Manufacturing
25,000,000 for 10
New $1,000,000 $1,000,000 $1,000,000 $1,000,000 $250,000 525,000,000 for 10 years
. ) $100,000,000 for 20 years
Non-Manufacturing Non-Manufacturing
Capital Urban
Investment >100,000/60,000
20% of the value of 20% of the value of 20% of the value of 20% of the value of
E i rior year tangible rior year tangible rior year tangible rior year tangible $250,000 525,000,000 for 10 years
Xpansion P! y 8 p Yy 8| p Y 8! p y 8 4 $100,000,000 for 20 years
property property property property
10 for 10 years
New 50 50 50 50 5 50 for 20 years
Number of Primary Urban
Jobs Created >100,000/60,000
Expansion 10% or 25 whichever 10% or 25 whichever 10% or 25 whichever 10% or 25 whichever 3% or 3 whichever 10 for 10 years
P is greater is greater is greater is greater is greater 50 for 20 years
100% statewide 100% statewide 100% statewide 100% statewide 100% statewide 100% statewide
New average wage average wage average wage average wage average wage average wage
($31.57 FY26) ($31.57 FY26) ($31.57 Fv26) ((31.57 FY26) (31.57 FY26) ($31.57 FY26)
Minimum Hourly Urban
Wage Level >100,000/60,000
100% statewide 100% statewide 100% statewide 100% statewide 100% statewide 100% statewide
Expansion average wage average wage average wage average wage average wage average wage
($31.57 FY26) ($31.57 FY26) ($31.57 FY26) ($31.57 FY26) ($31.57 FY26) ($31.57 FY26)

Additional Criteria

*Note: Requires the GOEDs Board approval a reduction to 2% by a two-thirds vote. If not approved, the abate-
ment will be reduced to 4.6%.

** The applicant will provide a medical insurance plan for all employees including

an option for dependent health insurance coverage of which the employer will pay

at least 65% of the premium. **If the business will have at least 50 full-time employees
on the payroll of the business by the eighth calendar quarter following the calendar
quarter in which the abatement becomes effective the business has a policy for paid
family and medical leave and agrees that all employees who have been employed by
the business for at least 1 year will be eligible for at least 12 weeks of paid family and
medical leave at a rate of at least 55 percent of the regular wage of the employee.

** The applicant is expected to register pursuant to the laws of Nevada and to

obtain all licenses and permits required by Nevada and the county, city, or town in
which business operates.

** The applicant commits to maintaining the business in Nevada for 5 years.

** The applicant needs to generate more than 50% of revenue from outside of the
state.



NEVADA TAX ABATEMENTS:

RURAL LOCATION peded ot to 2% ncapl oy ‘

*This is a summary only, please refer to Nevada Revised
Statutes for complete abatement program requirements

1,000,000 Manufacturin 1,000,000 Manufacturin
> HEIARITIT > MR $25,000,000 for 10 years
New $250,000 $250,000 $250,000 $250,000 $250,000
) ) $100,000,000 for 20 years
Non-Manufacturing Non-Manufacturing
Capital Rural
Investment <100,000/60,000
Expansion Z[r)i(y(:rOf::ret\e:iluizlzf Z(r)iut/:rOf::ret:zluiZsz Z(r]i‘i’rOfet:ret‘aliluizlzf er)iz)rOfet:ret:iluizlzf $250,000 525,000,000 for 10 years
P priory & priory g priory & prior’ & ’ $100,000,000 for 20 years
property property property property
10 for 10 years
10 10 10 10 5
Loy 50 for 20 years
Number of Primary Rural
Jobs Created <100,000/60,000
Expansion 10% or 6 whichever 10% or 6 whichever 10% or 6 whichever 10% or 6 whichever 3% or 3 whichever 10 for 10 years
P is greater is greater is greater is greater is greater 50 for 20 years
100% statewide 100% statewide 100% statewide 100% statewide 100% statewide 100% statewide
New average wage average wage average wage average wage average wage average wage
($31.57 FY26) ($31.57 FY26) ($31.57 FY26) ($31.57 FY26) ($31.57 FY26) ($31.57 FY26)
Minimum Hourly Rural
Wage Level <100,000/60,000
100% statewide 100% statewide 100% statewide 100% statewide 100% statewide 100% statewide
Expansion average wage average wage average wage average wage average wage average wage
($31.57 FY26) ($31.57 FY26) ($31.57 FY26) ($31.57 FY26) ($31.57 FY26) ($31.57 FY26)

Additional Criteria

** The applicant will provide a medical insurance plan for all employees including

an option for dependent health insurance coverage of which the employer will pay

at least 65% of the premium. **If the business will have at least 50 full-time employees
on the payroll of the business by the eighth calendar quarter following the calendar
quarter in which the abatement becomes effective the business has a policy for paid
family and medical leave and agrees that all employees who have been employed by
the business for at least 1 year will be eligible for at least 12 weeks of paid family and
medical leave at a rate of at least 55 percent of the regular wage of the employee

** The applicant is expected to register pursuant to the laws of Nevada and to

obtain all licenses and permits required by Nevada and the county, city, or town in
which business operates.

** The applicant commits to maintaining the business in Nevada for 5 years.

** The applicant needs to generate more than 50% of revenue from outside of the
state.

*Note: Requires the GOEDs Board approval a reduction to 2% by a two-thirds vote. If not approved, the abate-
ment will be reduced to 4.6%.




