
Northern Nevada 3PL, LLC 
7524 Old Auburn Road, Citrus Heights, CA 98408

Date: September 23, 2021 John Richey, Chief Legal Officer

Application Facts: Company Profile

Industry Retail Trade

NAICS 423990

Type of App New

Location Lyon County

RDA EDAWN, Stan Thomas 

Tax Abatement Requirements: Statutory Company Application Meeting Requirements

Job Creation 10 30 Yes

Average Wage $24.16 $21.83 No

Equipment Capex (SU & MBT)

Equipment Capex (PP)

Note: As the company submitted its application, prior to 1 July, 2021 - the statewide average wage for FY 21 ($24.16) is still applicable)

Additional Requirements:

65% 91% Yes

51% 98% Yes

        Current    Pending             Will comply

Total Tax Liability (without tax abatements) Direct (company) Total 

$330,117 $7,472,355

Tax Abatements Contract Terms Estimated Tax Abatement

  Sales Tax Abmt. 4.6% for 2 years $59,317

  Modified Business Tax Abmt. 25% for 4 years $15,061

  Personal Property Tax Abmt. 25% for 10 years $25,353

Total Estimated Tax Abatement over 10 yrs. $99,731

Net New Tax Revenues Direct Indirect Taxes after Abatements

Local Taxes

Property $3,916,702 $935,572 $4,852,274

Sales $1,089,340 $233,877 $1,323,217

Lodging $0 $38,667 $38,667

State Taxes 

Property $193,384 $81,040 $274,424

Sales $450,454 $160,906 $611,360

Modified Business $218,702 $52,299 $271,001

Lodging $0 $1,681 $1,681

Total Estimated New Tax Revenue over 10 yrs. $7,372,624

Economic Impact over 10 yrs. Total Construction Total

Total Jobs Supported 70 240 310

Total Payroll Supported $25,952,604 $12,801,758 $38,754,362

Total Economic Value $68,521,642 $38,928,813 $107,450,455

IMPORTANT TERMS & INFORMATION

Health Insurance

Northern Nevada 3PL, LLC (Northern Nevada 3PL) is a Bearpaw Shoes Company. 

The company plans to relocate and expand, from its current locations in both 

southern and northern California, to the City of Fernley. The company plans to 

build a ground up 450,000 - 500,000 sq ft, stand alone facility for warehousing, 

distribution, and ecommerce activities. Bearpaw Shoes is a global outdoor comfort 

footwear brand. The company has an extensive line of footwear that covers 

multiple categories all year round. Bearpaw Shoe products are available 

throughout the United States and in over 45 countries around the world. The 

company lists its main objectives as: strive to be an industry innovator on 

environmental issues, motivate our suppliers and customers to share in our 

mission, commit to environmentally friendly ways to produce and package our 

products, educate and inspire our employees, reduce, reuse and recycle within our 

workplace. Northern Nevada 3PL plans  to hire and train employees from the local 

area. Source: Northern Nevada 3PL, LLC

Revenues generated outside NV

Business License

$2,372,690$250,000 Yes

Tax Abatements are reduction or discount of tax liability and companies do not receive any form of payment.

Total Estimated Tax Abatement is a tax reduction estimate. This estimated amount will be discounted from total tax liability.
Estimated New Tax Revenue is amount of tax revenues local and state government will collect after the abatement was given to 

applying company.
Economic Impact is economic effect or benefits that this company and it's operations will have on the community and state economy 

measured by total number of jobs, payroll and created output.
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June 29, 2021 
 
 
Mr. Michael Brown 
Executive Director 
Governor’s Office of Economic Development 
808 West Nye Lane 
Carson City, NV 89703 
 
Re: Northern Nevada 3PL, LLC 
 
 
Dear Michael; 
 
EDAWN hereby supports the application of Northern Nevada 3PL, LLC for the Sales and Use Tax 
Abatement, Modified Business Tax Abatement, and Personal Property Tax Abatement incentives. 
 
Northern Nevada 3PL, LLC is a distributor of the Bearpaw brand footwear for men, women, and children. 
Their extensive line of footwear is available in 45 countries. The new distribution center is estimated to be 
450,000 to 500,000 square feet and is expected to be operational by January 2023. 
 
The company will be creating 30 jobs by the end of Y2 with an average wage of $21.83 per hour. Capital 
equipment investments are estimated to be $2,372,690 and includes extensive warehouse equipment, 
machinery, racking systems and office systems/ computers.  
 
91% of the employee medical, dental, vision, and life/long term disability benefits are covered by Northern 
Nevada 3PL, LLC and commences 60 days from date of hire. Compensation includes overtime, 
PTO/Sick/Vacation, merit increases, bonus COLA adjustments and retirement plan/profit sharing/401K. 
 
EDAWN supports this application for Northern Nevada 3PL, LLC. Your consideration and support of the 
incentive application is a significant factor in their pending decision to expand in Fernley, Nevada and 
speaks favorably to the State’s business-friendly environment. 
 
 
Sincerely, 
 
 
 
Stan Thomas 
EDAWN, Executive Vice-President, Business Development 



 

 

Friday, June 25, 2021  

 
Governor’s Office of Economic Development  
808 West Nye Lane Carson City, NV 89703  

 
Re: Incentive Request  

Dear Commission Members:  
 
Bearpaw is a global outdoor comfort footwear brand. The plan is to relocate and expand from  

the current locations in both southern and northern California, to the city of Fernley, Nevada. We plan  
to hire and train employees from the local area, and begin warehousing, distribution, and e-commerce  
activities at the new facility in the city of Fernley. The target date for the physical move is October 2022,  
with operations to commence in late October.   

 
Bearpaw has facilities in Fullerton, CA. and Citrus Heights, CA. The decision to relocate 

and expand our operations to Fernley was due to several factors, including the business tax structure, cost of  
living and logistic advantages offered by the region. In addition, Bearpaw is aware of the benefits of the  
State Incentive Program, and this also was a critical factor in deciding to relocate and expand the 
operations and headquarters of the Bearpaw brand to Fernley.  

 
The relocation and expansion plan to Fernley involves internal expansion of our warehousing  

operations and e-commerce server and investments in additional equipment required for this expansion.  
In order to staff and operate our operations, the plan is to hire a total of 30 employees. The average  
hourly rate of the employees is projected to be $21.83.  

 
We are excited about the market opportunities presented by this relocation and expansion and 

the advantages that locating this facility in Fernley will offer our company. In conjunction with Nevada’s  
business-friendly environment, we see this as a first step in what will be increased growth for Bearpaw.  
 

Sincerely,  
 

 
 

Thomas A. Romeo  
CEO/Founder  

 
 

 

 



Company is an / a: (check one)

Incentive Application New location in Nevada

Expansion of a Nevada company

Other:

Yes No

Headquarters Service Provider

Technology Distribution / Fulfillment

Back Office Operations Manufacturing

Research & Development / Intellectual Property Other:

Recycling Real Property Tax AbatementModified Business Tax Abatement

Personal Property Tax Abatement

Section 1 - Type of Incentives

Company Name: 

Date of Application: 

Sales & Use Tax Abatement

Wholesale Distributor of Durable Goods

DESCRIPTION OF COMPANY'S NEVADA OPERATIONS

Sales & Use Tax Deferral

Please check all that the company is applying for on this application:

CITY / TOWN

Fernley

STATE / PROVINCE

NV 98408

 FEDERAL TAX ID #

TBDNorthern Nevada 3PL, LLC

TBD

ZIP

CITY / TOWN STATE / PROVINCE ZIP

Citrus Heights

916-726-2909

If Yes, list the program awarded, date of approval, and status of the accounts (attach separate sheet if necessary):

COMPANY NAME (Legal name under which business will be transacted in Nevada)

CORPORATE ADDRESS

MAILING ADDRESS TO RECEIVE DOCUMENTS (If different from above)

WEBSITE

COMPANY CONTACT TITLE

Bearpaw.com

COMPANY CONTACT NAME

WHAT OTHER STATES / REGIONS / CITIES ARE BEING CONSIDERED FOR YOUR COMPANY'S RELOCATION / EXPANSION / STARTUP?

Sparks, Nevada

CITY / TOWN

Fernley Lyon County 98408

Warehousing Storage and Distribution Center All US Operations

423990

7524 Old Auburn Road

916-726-4413

John Richey

jrichey@bearpawshoes.com

Chief Legal Officer

Mar-202398%

CA 95610

Has your company ever applied and been approved for incentives available by the Governor's Office of Economic Development?

Note: Criteria is different depending on whether the business is in a county where the population is 100,000 or more or a city where the population is 60,000 or 

more (i.e., “urban” area), or if the business is in a county where the population is less than 100,000 or a city where the population is less than 60,000 (i.e., “rural” area).

E-MAIL ADDRESS PREFERRED PHONE NUMBER

Section 3 - Program Requirements 

Please check two of the boxes below; the company must meet at least two of the three program requirements: 

businesses. In cases of expanding businesses, the capital investment must equal at least 20% of the value of the tangible property owned by the 

New businesses locating in urban areas require fifty (50) or more permanent, full-time employees on its payroll by the eighth calendar quarter 

A capital investment of $1,000,000 in eligible equipment in urban areas or $250,000 in eligible equipment in rural areas are required. This criteria is 

quarter in which the abatement becomes effective. In rural areas, the requirement is ten (10) or more. For an expansion, the business must increase 

employees on its payroll by 10% more than its existing employees prior to expansion, or by 25 (urban) or 6 (rural) employees, whichever is 

business.

greater.

In both urban and rural areas, the average hourly wage that will be paid by the business to its new employees is at least 100% of the average 

statewide hourly wage. 

Section 4 - Nevada Facility

INDUSTRY TYPE

COUNTY ZIP

NAICS CODE / SIC

Northern Nevada 3PL, LLC

June 28, 2021

Section 2 - Corporate Information

PROPOSED / ACTUAL NEVADA FACILITY ADDRESS

TBD

PERCENTAGE OF REVENUE GENERATED BY THE NEW JOBS 

CONTAINED IN THIS APPLICATION FROM OUTSIDE NEVADA
EXPECTED DATE OF NEW / EXPANDED OPERATIONS (MONTH / YEAR)

Type of Facility:

TELEPHONE NUMBER

1

mailto:jrichey@bearpawshoes.com
mailto:jrichey@bearpawshoes.com
mailto:jrichey@bearpawshoes.com
mailto:jrichey@bearpawshoes.com
mailto:jrichey@bearpawshoes.com
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mailto:jrichey@bearpawshoes.com
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5 (A) Equipment List

5 (B) Employment Schedule

5 (C) Evaluation of Health Plan, with supporting documents to show the employer paid portion of plan meets the minimum of 65%.

5 (D) Company Information Form

When to break ground, if building (month, year)?

Estimated completion date, if building (month, year):

How much space (sq. ft.)?

When to make improvements (month, year)?

If No, skip to Part 3. If Yes, continue below:

How much space (sq. ft.)?

What year(s)?

new facility in Nevada?

If Yes * , continue below:

buying an owner occupied facility in Nevada? No

If No, skip to Part 3. If Yes, continue below:

Part 3. Do you plan on building or buying a 

If No, skip to Part 3. If Yes * , continue below:

When to make improvements (month, year)?

465,000

Mar-2022

Jan-2023

If Yes * , continue below:

How much space (sq. ft.)?

If No, skip to Part 3. If Yes * , continue below:

Due to expansion, will you be making building improvements?

Current assessed value of real property?

When to make improvements (month, year)?

BRIEF DESCRIPTION OF CONSTRUCTION PROJECT AND ITS PROJECTED IMPACT ON THE LOCAL ECONOMY (Attach a separate sheet if necessary):

* Please complete Section 7 - Capital Investment for New Operations / Startup. * Please complete Section 7 - Capital Investment for Expansions below.

Part 3. Are you currently/planning on

building a build-to-suit facility in Nevada? Yes

How much space (sq. ft.)?

owner occupied building in Nevada?

Purchase date, if buying (month, year):

Purchase date, if buying (month, year):

When to break ground, if building (month, year)?

Complete new construction project, ground up of 450,000 to 500,000 sq ft, stand only facility. Expected time to complete is 9 to 12 months. Will be utilizing 

local labor and materials as available.

Estimated completion date, if building (month, year):

Section 6 - Real Estate & Construction (Fill in either New Operations/Startup  or  Expansion, not both.)

Part 2. Are you currently operating at an

If No, skip to Part 3. If Yes * , continue below:

Do you plan on making building improvements?

Check the applicable box when form has been completed. 

If No, skip to Part 2. If Yes, continue below:

Part 1. Are you currently/planning on

Annual lease cost of space:

What year(s)?

Expansions - Plans Over the Next 10 YearsNew Operations / Start Up - Plans Over the Next Ten Years

leasing space in Nevada? No

How much space (sq. ft.)?

Due to expansion, will you lease additional space?

Do you plan on making building tenant improvements?

How much expanded space (sq. ft.)?

Annual lease cost of expanded space:

If No, skip to Part 2. If Yes * , continue below: Expanding at the current facility or a new facility?

Part 2. Are you currently/planning on

Annual lease cost at current space:

What year(s)?

How much space (sq. ft.)?

Do you plan on making building tenant improvements?

When to make improvements (month, year)?

Section 5 - Complete Forms (see additional tabs at the bottom of this sheet for each form listed below)

If No, skip to Part 3. If Yes * , continue below:

Part 1. Are you currently leasing space in Nevada?

If No, skip to Part 2. If Yes, continue below:

2



Overtime Merit increases Tuition assistance Bonus

PTO / Sick / Vacation COLA adjustments Retirement Plan / Profit Sharing / 401(k) Other:

No   

Medical Vision Dental

Qualified after (check one):

Upon employment Three months after hire date Six months after hire date Other:

Health Insurance Costs:             Percentage of health insurance premium by (min 65%):

Plan Type: PPO

Employer Contribution (annual  premium per employee): Company: 91%

Employee Contribution (annual  premium per employee) Employee: 9%

Total Annual Premium: 8,526.72$     

Building Costs (if building / making improvements):

How much capital investment is planned? (Breakout below):

$31,000,000

Total number of employees after expansion:

OTHER COMPENSATION (Check all that apply):

BRIEF DESCRIPTION OF ADDITIONAL COMPENSATION PROGRAMS AND ELIGIBILITY REQUIREMENTS  (Attach a separate sheet if necessary):

[SIGNATURE PAGE FOLLOWS]

Expansions

Building Purchase (if buying): Building Purchase (if buying):

end of the first eighth quarter of new operations?:

Other: 

Equipment Cost:

Total:

Land:

$2,372,690

Section 7 - Capital Investment (Fill in either New Operations/Startup  or  Expansion, not both.)

New Operations / Start Up

$4,000,000

$37,372,690

Expansions

Current assessed value of personal property in NV:               

How much capital investment is planned? (Breakout below):

$0

Equipment Cost:

Total:

How many full-time equivalent (FTE*) employees will be created by the

Section 8 - Employment (Fill in either New Operations/Startup  or  Expansion, not both.)

How many full-time equivalent (FTE*) employees will be created by the

Land:

Building Costs (if building / making improvements):

Is the equipment purchase for replacement 

of existing equipment?

Employees receive a 3% Safe Habor Match Employer Contribution to their 401k regardless of their own participation in the plan.

How many FTE employees prior to expansion?:

806.16$        

Life and Long Term Disability Ins

Average hourly wage of these new employees: $21.83

60 days

Is health insurance for employees and is an option for dependents offered?:   Yes (attach health plan and quote or invoice)

* FTE represents a permanent employee who works an average of 30 hours per week or more, is eligible for health care coverage, and whose position is a "primary job" as 

set forth in NAC 360.474.

 (Must attach the most recent assessment from the County Assessor's Office.)

7,720.56$     

Package includes (check all that apply):

Section 9 - Employee Health Insurance Benefit Program

Average hourly wage of these existing employees:

30

New Operations / Start Up

Average hourly wage of these new employees:

end of the first eighth quarter of expanded operations?:

3



Section I (I ~ Certification 

I, the undersigned, hereby grant to the Governor's Office of Economic Development access to all pertinent and relevant records and documents of the 
aforementioned company. I understand this requirement is necessary to qualify and to monitor for compliance of all statutory and regulatory provisions 
pertaining to this application. 

Being owner, member, partner, officer or employee with signatory authorization for the company, I do hereby declare that the facts herein stated are true and 
that ali licensing and permitting requirements will be met prior to the commencement of operations. In addition, I and lor the company's leg J ounsel have 
reviewed the terms of the GOED Tax Abatement and Incentives Agreement, the company recognizes thisj9 ment is gene~lty not subj. "to change, and 
any material revisions have been discussed with GOED In advance of board approval. ~ // ' / 

,.-~' ,I 

Thomas A Romeo ' ,tFY" 
~Yh¥-~~---*-7~L---~--~~--

Name of person authorized for signature 

Owner/CEO 
Title 

June 28, 2021 
Date 

Nevada Governor's Office of Economic Development 
555 E. Washington Ave" Ste 5400· Las Vegas, Nevada 89101 • 702.486.2700' (Fax) 702.486,2701 • www,diversifynevada,com 

4 



Site Selection Factors

Company Name: County:

Section 1 - Site Selection Ratings 

Availability of qualified workforce: 5 Transportation infrastructure: 4

Labor costs: 5 Transportation costs: 5

Real estate availability: 4 State and local tax structure: 4

Real estate costs: 5 State and local incentives: 4

Utility infrastructure: 3 Business permitting & regulatory structure: 4

Utility costs: 4 Access to higher education resources: 1

Northern Nevada 3PL, LLC Lyon

The business friendly environment and willingness to working together from the State government, to 

facilitate business growth and expansion, is a deciding factor when looking at new locations. Nevada's 

programs and business atmosphere has made it more appealing than other locations.

Directions: Please rate the select factors by importance to the company's business (1 = very low; 5 = very high). Attach this form to the 

Incentives Application.

Please summarize the importance of the abatement program to your decision (please include at least a paragraph summary):

5



5(A) Capital Equipment List

Company Name: Northern Nevada 3PL, LLC County:

( b) (c) (d)

# of Units Price per Unit Total Cost

30 $700.00 $21,000.00

20 $1,297.00 $25,940.00

20 $500.00 $10,000.00

15 $800.00 $12,000.00

15 $3,500.00 $52,500.00

50 $1,500.00 $75,000.00

2,500 $750.00 $1,875,000.00

2 $1,500.00 $3,000.00

4 $20,000.00 $80,000.00

5 $19,000.00 $95,000.00

6 $6,000.00 $36,000.00

8 $3,000.00 $24,000.00

10 $500.00 $5,000.00

15 $1,500.00 $22,500.00

6 $1,500.00 $9,000.00

4 $1,200.00 $4,800.00

1 $3,000.00 $3,000.00

1 $10,000.00 $10,000.00

8 $500.00 $4,000.00

3 $1,000.00 $3,000.00

1 $750.00 $750.00

1 $1,200.00 $1,200.00

$2,372,690.00

Yes NoIs any of this equipment* to be acquired under an operating lease?

*Certain lease hold equipment does not qualify for tax abatements

Lyon

Reach Lift Trucks

(a)

Office Cubicle Systems

Modular Office Desk Units

Directions: Please provide an estimated list of the equipment [columns (a) through (c)] which the company intends to purchase over the two-year 

allowable period. For example, if the effective date of new / expanded operations begins April 1, 2015, the two-year period would be until March 

31, 2017. Add an additional page if needed. For guidelines on classifying equipment, visit: 

tax.nv.gov/LocalGovt/PolicyPub/ArchiveFiles/Personal_Property_Manuals. Attach this form to the Incentives Application.

PC Computers

TOTAL EQUIPMENT COST

Equipment Name/Description

Office Phones and Remote Warehouse Communication System

Time clock System and Time Clocks

Breakroom Lockers for Works

Section 1 - Capital Equipment List

Breakroom Refrigerators

Zebra Printer/Label Printer Shipping Stations

Printer/Shipping Station packing List

Flow Racking/Drop Ship Shipping Line

Carton Sealer/Box Taping Units

RF Handheld Barcode Scanners

Pallet Racking

Pallet Scale

Counterbalance Electric Forklifts

Stacker Lifts

Electric Pallet Jacks

Breakroom Table and chair sets

Hand Trucks

Charging stations, various types average price

Conference room Table and Chair set

6



Company Name: County:

(b) ( c ) (d) (e) (f) (g) (h)

Position SOC 

Code

Number of 

Positions

Average Hourly 

Wage

US Bureau of 

Labor Statistics 

Average Hourly 

Wage - Nevada 

Non-Metro Area

Average 

Weekly Hours

Annual Wage 

per Position

Total Annual 

Wages

11-1021 1 $52.50 $53.47 40 $109,200.00 $109,200.00

11-3071 2 $30.50 $49.08 40 $63,440.00 $126,880.00

13-1198 3 $23.00 $30.53 40 $47,840.00 $143,520.00

15-1244 1 $31.25 $41.59 40 $65,000.00 $65,000.00

Computer Network Support Specialists 15-1231 1 $25.00 $30.90 40 $52,000.00 $52,000.00

53-7062 21 $19.00 $16.91 40 $39,520.00 $829,920.00

37-2011 1 $17.00 $14.75 40 $35,360.00 $35,360.00

30 $21.83 $22.85 $1,361,880.00

(a)                                             

Year

3-Year 

4-Year 

5-Year 

 

   * Column (e) determines if wage is commensurate to current wage ranges in the region the company plans to locate/is located.  For these 

        purposes  the mean average hourly wage for the location has been used. 

      

        U =  Unknown / data set for region is not currently available. 
    

        Source: US Bureau of Labor Statistics 

$457,600.0010 $22.00

10 $20.00

$21.00

$416,000.00

$436,800.0010

Directions: Please provide an estimated list of full time employees [columns (a) through (d)] that will be hired and employed by the company by the end of the first 

eighth quarter of new / expanded operations. For example, if the effective date of new / expanded operations is April 1, 2015, the date would fall in Q2, 2015. The end 

of the first eighth quarter would be the last day of Q2, 2017 (i.e., June 30, 2017). Attach this form to the Incentives Application.  A qualified employee must be 

employed at the site of a qualified project, scheduled to work an average minimum of 30 per week, if offered coverage under a plan of health insurance provided by 

his or her employer, is eligible for health care coverage, and whose position of a “primary job” as set forth in NAC 360.474.

(b)                                  

Number of New FTE(s)

 (c)                                                       

Average Hourly Wage

(a)

New Hire Position Title/Description

General and Operations Managers

Transportation, Storage, and 

Distribution Managers
Business Operations Specialists, All 

Other
Network and Computer Systems 

Administrators

Laborers and Freight, Stock, and 

Material Movers, Hand
Janitors and Cleaners, Except Maids 

and Housekeeping Cleaners

Please use the Bureau of Labor Statistics Standard Occupational Classification System (SOC) link to populate 

section (b): https://www.bls.gov/soc/2018/major_groups.htm#11-0000

TOTAL

Section 2 - Employment Projections

   (d)                                                                                    

Payroll

Directions: Please estimate full-time job growth in Section 2, complete columns (b) and (c).  These estimates are used for state economic impact and net tax revenue 

analysis that this agency is required to report. The company will not be required to reach these estimated levels of employment. Please enter the estimated new 

full time employees  on a year by year basis (not cumulative)  

5(B) Employment Schedule

Northern Nevada 3PL, LLC Lyon

Section 1 - Full-Time Equivalent (FTE) Employees
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5(C) Evaluation of Health Plans Offered by Companies

Company Name: Northern Nevada 3PL, LLC County:

Total Number of Full-Time Employees: 30

Average Hourly Wage per Employee $21.83

Average Annual Wage per Employee (implied) $45,396.00

COST OF HELATH INSURANCE

Annual Health Insurance Premium Cost: $8,526.72

Percentage of Premium Covered by:

Company 91%

Employee 9%

HEALTH INSURANCE PLANS:

Base Health Insurance Plan*:

Deductible - per employee 2,800$       

Coinsurance 80% / 20%

Out-of-Pocket Maximum per employee 5,000$       

Additional Health Insurance Plan*:

Deductible - per employee -$          

Coinsurance 75% / 25%

Out-of-Pocket Maximum per employee 6,500$       

Additional Health Insurance Plan*:

Deductible - per employee -$          

Coinsurance 0% / 0%

Out-of-Pocket Maximum per employee -$          

*Note: Please list only "In Network" for deducatble and out of the pocket amounts .

[following requirements outlined in the Affordable Care Act and US Code, including 42 USC Section 18022]

Covered employee's premium not to exceed 9.5% of annual wage 2.0% MMQ

Annual Out-of-Pocket Maximum not to exceed $8,700 (2022) $5,000 MMQ

Minimum essential health benefits covered (Company offers PPO):

(A) Ambulatory patient services

(B) Emergency services

(C) Hospitalization

(D) Maternity and newborn care

(E) Mental health/substance use disorder/behavioral health treatment

(F) Prescription drugs

(G) Rehabilitative and habilitative services and devices

(H) Laboratory services

(I) Preventive and wellness services and chronic disease management

(J) Pediatric services, including oral and vision care

No Annual Limits on Essential Health Benefits

Name of person authorized for signature Signature

28-Jun-21

   Title Date

Generalized Criteria for Essential Health Benefits (EHB)

Angelique Marello

Chief Financial Officer

Lyon

I, the undersigned, hereby declare to the Governor's Office of Economic Development that the facts herein stated are

true, and that I have attached a qualified plan with information highlighting where our plan reflects meeting the 65%

minimum threshold for the employee paid portion of the plan for GOED to independently confirm the same.

UHC-SPHSA-BTT2-2800-80

UHC-SP-BTTV-0-75

8



5(D) Company Information

Company Name: Northern Nevada 3PL, LLC County:

Are there any subsidiary or affiliate companies sharing tax liability with the applicant company? No Yes

If Yes, continue below:

Please include any additional details below:

N/A

Section 2 - Company Affiliates and/or Subsidiaries

Directions: In order to include affiliates/subsidiaries, under the exemption letter, they must to be added to the Contract. Per standard 

practice GOED requires a corporate schematic to understand the exact relationships between the companies. Please populate the 

below table to show the exact relationships between the companies and include: 

1.         The names as they would read on the tax exemption letter.

2.         Which entity(ies) will do the hiring? 

3.         Which entity(ies) will be purchasing the equipment? 

Name of Subsidiary or Affiliate Entity, Role and Legal Control Relationship

Thomas A Romeo Owner/CEO

Name Title

Lyon

Section 1 - Company Interest List

Directions: Please provide a detailed list of owners and/or members of the company. The Governor’s Office of Economic Development

strives to maintain the highest standards of integrity, and it is vital that the public be confident of our commitment. Accordingly, any

conflict or appearance of a conflict must be avoided. To maintain our integrity and credibility, the applicant is required to provide a

detailed list of owners, members, equity holders and Board members of the company.

(a) ( b)
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NEVADA STATE BUSINESS LICENSE
Northern Nevada 3PL, LLC

     
     
     
     
     

Nevada Business Identification # NV20212194645
Expiration Date: 08/31/2022

In  accordance with Title 7 of Nevada Revised Statutes, pursuant to proper  application duly filed and 
payment of appropriate prescribed  fees, the above named is hereby granted a Nevada State Business 
License  for business activities conducted within the State of Nevada.
Valid until the expiration date listed unless suspended, revoked or cancelled in accordance with the 
provisions in Nevada Revised Statutes.  License is not transferable and is not in lieu of any local business 
license, permit or registration.
License must be cancelled on or before its expiration date if business activity ceases. Failure to do 
so will result in late fees or penalties which, by law, cannot be waived. 

Certificate Number: B202108061897397
You may verify this certificate 
online at http://www.nvsos.gov 

IN WITNESS WHEREOF, I have hereunto set my
hand and affixed the Great Seal of State, at my 
office on 08/06/2021.

BARBARA K. CEGAVSKE 
Secretary of State 





Tom Romeo founded rhe BEARPAW brand in 2001 wirh rhe 
imention of redefining casuJI footwear by lI[ili ~ing sheepskin. 
namr.' own ccehnieal fab~i c, ro (reate comfortable .rnd ryli h 
shoc.'. Sheepski n nJrucally [cgulares body remp ·rature ,0 r«r 
suy cooler and drier in rhe hcat and warmer in rh.· cold. 

In one of the mo~{ competitive footwear marker ~ cgm Cln [ , 

BEARl'A~ ' II .. carvcd Ollt a IIi he arca by ptoYidill!; (UHOI/lers 

wl ch comfort alld , ell.; ihillt y. co ,<'t It,elf aparc. From slippers 
alld hOOh in rhe wintcr to sandals and Ancs in rhe spring. only 
rhe fincsr mareri .• ls arc u,ed ro produce BEAR.[M\'{f . Iwe . Bu ilr 
t deliver qualiry alld srr lc, <wry pair of BE IlPAW shoes 
foe use on comfort and fit, u ing rhe highest standards of 
cralt man hip; 

No,,' with an exrcn ivcJine of foorwcat that cover mu lrip l 
caregories all year round . BEARl'AW is ava ilable rhroughout the 
Uni red States and in Over 45 coulltric around the world. 
B£ ARPAW will continue to offer rhe Utmost in 'comfort while 
new producrs I.veralle rheie Rhilosophy of crea ring ~ tylis h 
design.!. in ,l'remium materia ls for\vo~ncn men and children. 

- • .#<0 



t BEARPAW, our mission is to provide 
comfortable, fi,shionable and valuable 
product to CC>ll1piCIllCl1t onc's lifcstyle. 







PATH TO PURCHASE 

DEMOGRAPHICS 
Liz>. a 26-)c:l! old (57% ,ue 25 ·34) woman with an 
Income ot' 70K, is the BEARPA\'U conSUI1lF!t. liz:l 
1.\ wel l cducaud. ~ingl~. and Ii\'l~ in .1 mctropolit;tn 
.lrc:l. She works fu ll· time in d\c sales 6e1,,1. Her 
faorwcaf choices arc corntorcJblc .Hld t.lShiol1 ablc. 

LIFESTYLE 
liz.l cons iders her choice in apparel anJ footwear [0 
be trendy. Her disposable cash aflords her (O often 
spend more all her &sh ion apparel than she 
imcndcJ. Fur lila, J lot c..tn be told about a person 
b) wh" ,hey wear. To m.1intam her )'ouchful 
appearance. Liza burs nantrally ba)cd or ofbranic 
bc.1uc), prodllc~ :mJ rcgu),uly uses Mllucreen. To 
keep her w"drabe fresh. Lil.l buys new app."d and 
fomwcaT.n the 51.ln of each 5~JS0I1. 

Custotnizadon will l1\.\k· Li'l3 more willing (0 make 3 purchase. lila \\'ill compiUC prices across different sitcs bcforc 
buyingonlinl!. She l'Swlllingro buy a more e.'tpensi\'1! ieem if it from .\ brand she [rW[ . Liza likes brands [0 bl!;t rdJet.:rion 
of her ,ylc. And ')l'i<.I1), her purcl .. ,,, an: based on produce qu.Jity mher than price. Liu is llIore likely,,, bu), from, 
brand if ,hcv "ppor,.l duriry. 



BEAUTY & WELLNESS 
She dedica«:. 11\0 t of hor Ijm< ali<I en<rgy 10 the C:lf< of her body. She i, re-dU) '0 spend pan of her budget on beau,y product>, 
especially if ,he comider ,hem [0 be 9f ,he be" qualiry. Aside frolll products, ,he . 1'0 dedicates her ,ime .nd mone), toI\"lrd, her 
physical fitness .1ll1 hC:1 l,h. 

FASHION LOVER 
The BEAR PAW cOltrumcr h" .111 IOtcrt$t in fashion :In,j ,'ppMd. She 
likes to keep her wardrobe frc,h with n w clorhing and foorwe.\[. And 
,he is alw.ys looking for opportunities to show ,hem of!: Her bunus or 
paycheck usually fund .\ neW .1<CC.' ory or outfit. 

FOODlE 
Food lIukes htr happy. he: eIlJO)"' 'oinS to l"\;'itauranr .. ro try nn\ or ha 
htvori rc ,Ii.h",. She \YUI ofre" cxperiment wirh fuod .tr home. ,\!:tny of 
her acrivitics surround food: llffing the web. 'ihoppmg. gnll1g om with 
fril·J)d~. and cooking. 







D BEARPAW'Shoes mJ @BearpawShoes 

m bearpawfootwear rl @bearpawshoes 

II bearpawshoes 



PARTNERSHIPS 
____ ---D ...... 

NeverWet 
SUPERHYDROPHOBIC TeCHNOLOGY 

BEARPAW bas teamed lip with SABG and GINA Group to complel'flertt the footwear 
ojforing lind at/ow consumers a head-to-toe selection o/products, BEARPAJ!Valso has a 
partnership with Nevel'JiVe! - a silper i~}'drophobic water resistant technology to protect a 
wide arm] o/styles, 



F""",- FAMOUS a..... footwear. _ 

RETAIL 



CI'.fJ'.lti/'tl U.1: 866.462.8iM9 I bd;"iflJ~'m~l}(.trt(:rJml'~' tt"llU'/ 

bt~m"Pm{). ((mr 




