Autobotx LLC dba Deliver-EZ
219 McMicken Street, Rawlings, WY 82301
Aaron Frank, Chief Executive Officer
Headquarters - Robotics & Logistics

Date: March 21, 2019
Main Location: Carson City

Board Summary

Business Type: New County: Washoe County Development Authority Representative: Stan Thomas, EDAWN

APPLICATION HIGHLIGHTS

- Autobotx LLC dba Deliver-EZ (Deliver-EZ) is considering relocating operations from Wyoming to Nevada.

- The company plans to hire and train employees from the local area and begin product development, sales, engineering, R&D of next generation
robotics, and support operations at its Reno facility.

- Deliver-EZ plans to work with University of Nevada Reno to develop students and/or train potential future workforce.

PROFILE

Deliver-EZ is a 'Delivery as a Service' and Robotics company that offers an automated package handling system. Deliver-EZ's logistics platform is

seamlessly integrated into smart communities, enhancing resident lifestyles with flexible delivery options, 24/7 connectivity, improved safety and green

living. The company's ground breaking products and services create top quality alternative final mile (last mile) delivery solutions more robust than

present alternatives currently offered. In conjunction with neighborhood, robotically operated, package handling hubs, Deliver-EZ offers a technology

platform and app that gives online shoppers timely information and multiple on-demand nontraditional delivery options in a safe, secure environment to

suit their busy lifestyle. Deliver-EZ services are offered through mega online retailers and transportation providers to online shoppers. Deliver-EZ is

focused on creating forward thinking, end to end logistics solutions that are inventively engineered, exploiting advanced technologies and the emerging

world of mobile autonomy such as Air Drones, Surface Robots, and Route Autonomous delivery vehicles. While online retailers and carriers benefit from

the eCommerce boom, Deliver-EZ was founded to attend to the needs of the end consumer. The Founders are a uniquely qualified team to develop the

next generation of 'last mile' logistics integrated with the advent of autonomous mobility. Source: Autobotx LLC dba Deliver-EZ

SIGNIFICANCE OF ABATEMENTS IN THE COMPANY'S DECISION TO RELOCATE/EXPAND

The decision to establish its new headquarters in Reno was due to several factors, including the business tax structure, proximity of Reno to Silicon
Valley, and opportunity to work with the University of Nevada Reno. Additionally, Deliver-EZ believes that Reno is the right location to support its vision for
the integration of unmanned logistics and autonomous vehicle operations into regional projects and the establishment of smart city technologies. Finally,
Deliver-EZ is aware of the benefits of the State Incentive Program which was a critical factor in the decision to relocate to Reno. Source: Autobotx LLC
dba Deliver-EZ

REQUIREMENTS Statutory Application Sufficient % Over | Under
Job Creation 50 31 -38%
Average Wage $22.54 $40.99 Company meets 82%
Equipment Capex (SU & MBT) $1,000,000 $2.490.488 abatement eligibility 149%
Equipment Capex (PP) $1,000,000 e requirements 149%

INCENTIVES Requested Terms Estimated $ Amount
Sales Tax Abmt. 2% for 2 years $156,029
Modified Business Tax Abmt. 50% for 4 years $71,692
Personal Property Tax Abmt. 50% for 10 years $53,071
Total $280,792

JOB CREATION Contracted 24-Month Projection 5-Year Projection
50 31 76
OTHER CAPITAL INVESTMENT Land Building Purchase BTS / Building Improvements
$0 $0 $20,000
ECONOMIC IMPACT ESTIMATES (10-Year Cumulative) Total Construction
Total Jobs Supported 112 0
Total Payroll Supported $62,888,180 $9,885
Total Output Estimate $157,957,634 $31,907

Estimate includes jobs, payroll & output by the company assisted as well as the secondary impacts to other local businesses.

NEW TAX REVENUE ESTIMATES (|0-Year Cumulative) Direct Indirect Total
Local Taxes
Property $216,974 $1,517,728 $1,734,702
Sales $814 $1,017,435 $1,018,249
Lodging $0 $46,342 $46,342
State Taxes
Property $10,569 $88,749 $99,318
Sales $50,070 $389,906 $439,976
Modified Business $454,864 $290,844 $745,708
Lodging $0 $15,447 $15,447
Total $733,291 $3,366,451 $4,099,742
NEVADA BUSINESS LICENSE
O Current 1 Pending Will comply before receiving

EMPLOYEE BENEFITS

- Percentage of health insurance covered by company: 65%.

incentives

- Health care package cost per employee - TBD annually with options for dependents.
- Overtime, PTO/Sick/Vacation, Merit Increases, Bonus.

NOTES

- Percentage of revenue generated by the new jobs contained in this application from outside Nevada: 75%.
- The company is also considering Arizona and Colorado as potential locations.



Reno
Sparks
e " Tanoe

EcoNomic DEVELOPMENT AUTHORITY
OF WESTERY NEVADA

February 12, 2019

Director Paul Anderson

Governor’s Office of Economic Development
808 West Nye Lane

Carson City, NV 89703

Re: Deliver EZ

Dear Paul;

EDAWN hereby supports the application of Deliver EZ for the Sales & Use, Modified Business, and
Personal Property Tax Abatements.

Deliver EZ is an automated, “smart” logistics service and robotics company that provides customers with
simple, flexible, and secure control of online purchase logistics 24-7. Using its delivery app platform, the
customer can take full control of its automated package handling system.

The company is planning to open its new operation and corporate headquarters in Reno, Nevada and is
targeting product development and support operations to start in 2019 for future integration of unmanned
logistics and autonomous delivery vehicles.

Deliver EZ will be investing approximately $2,490,488 in capital equipment and plans to hire 31
employees by the end of year two at an average wage of $40.99 per hour. By the end of year five they
plan to have 76 employees.

EDAWN supports this application as the company meets three of three incentive requirements. Your
consideration and support of the incentive application for Deliver EZ is a significant factor in their pending
decision to expand in northern Nevada and speaks favorably to the State’s business-friendly
environment.

Sincerely,

A%{}d\_w

Stan Thomas
EDAWN, Executive Vice-President
Business Development

www.edawn.org | 401 Ryland Street, Suite 101 | Reno, NV 89502 | (p) 775.829.3700 or 800-256-9761 | (f) 775-829-3710
RSB
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February 11, 2019

Governor’s Office of Economic Development
808 West Nye Lane
Carson City, NV 89703

Dear Board Members:

Deliver-EZ is a “last block” Delivery as a Service and Robotics company that offers an automated package
handling system. The 40’x16’ hub serves as a central drop off location for UPS/ FedEX, etc. for a
dedicated community. Our software then dispatches fully integrated third-party autonomous vehicles to
deliver packages to residents on their terms. The plan is to relocate our headquarters in Wyoming to
Reno, Nevada. We plan to hire and train employees from the local Reno area and begin product
development, sales, engineering, R&D of next generation robotics, and support operations at a facility
presently being sourced in midtown Reno. The target date for the physical move is early second quarter
2019, with operations to commence at approximately the same time.

The decision to establish our new headquarters in Reno was due to several factors, including the
business tax structure, proximity of Reno to Silicon Valley, and opportunity to work with the University
of Nevada Reno. Additionally, Deliver-EZ believes that Reno is the right location to support our vision for
the integration of unmanned logistics and autonomous vehicle operations into regional projects and the
establishment of smart city technologies. Finally, Deliver-EZ is aware of the benefits of the State
Incentive Program which was a critical factor in deciding to move our firm to Reno.

The headquarters establishment plan in Reno involves the relocation of the Deliver-EZ development and
demonstration center and executive team and investments in additional equipment. We plan to bring
nearly $1m of existing equipment and spend an additional $2.5m over the next 2 years on capital
expenditures. In order to execute our vision, we plan to employ 31 people by the end of the second year
with an average hourly rate projected to be $41. At the end of 5 years, we intend to have 76 employees
total at an average hourly rate projected to be $31.

We are excited about the market opportunities presented by this headquarters establishment and the
advantages that locating this facility in Reno will offer our company. In conjunction with Nevada’s
business-friendly environment, we see this as a first step in what will be increased growth for Deliver-EZ
and a positive impact on the local community.

Sincerely,

o Tk
aron Frank
CEO

Deliver- EZ
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February 21, 2019

Mr. Paul Anderson

Executive Director

Nevada Governor’s Office of Economic Development
555 E. Washington Avenue, Suite 5400

Las Vegas, NV 89101

RE: APPLICATION FOR INCENTIVES — REQUEST FOR
CONFIDENTIALITY OF RECORDS AND DOCUMENTS

Dear Director Anderson:

On February 11, 2019 Autobotx, LLC dba Deliver-EZ submitted an application to you as the Executive
Director of the State of Nevada Governor’s Office of Economic Development (“GOED”) requesting
approval of economic incentives for the new operation in Washoe County, Nevada. The purpose of this
letter is to request that any and all records and other documents in GOED’s possession concerning initial
contact with, research and planning for Autobotx, LLC dba Deliver-EZ, including but not limited to certain
information in that application, and if amended, all be kept confidential pursuant to Section 4 of Assembly
Bill No. 17 (2015 Regular Session) as codified in NRS 231.069.

Please be advised that Autobotx, LLC dba Deliver-EZ specifically deems the following information
proprietary and confidential:

0] The detailed schedule of Capital Equipment List, 5(A)
(i) The detailed schedule of Employment List, 5(B)

Thank you for your consideration. If you have any questions or require any further information, please do
not hesitate to contact me.

b

Aaron Frank
CEO
Deliver- EZ



Nevada Governor’s Office of
555 E. ’s-«".mfm;gmn Avenue, Suite 5400, Las Vegas, NV 89io1

ECO N O M IC D EVE I—O p M E N T 702.486.2700 « wunv.diversifyncvada.com

REQUEST FOR CONFIDENTIALITY DETERMINATION
Pursuant to NRS 231.069, and upon the request of applicant Autobotx, LLC
dba Deliver-EZ the Executive Director of the Office has determined the:

()  The detailed schedule of Capital Equipment List, 5(A)
(i)  The detailed schedule of Employment List, 5(B)

are confidential proprietary information of the business, are not public records,
and shall be redacted in its entirety from the copy of the application that is
disclosed to the public.

2/o8/200%

Déte /

Steve Sisolak, Governor
Paul Anderson, Executive Director

Empowering Success
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02/21/2019

Mr. Paul Anderson, Executive Director
Nevada Governor's Office of Economic Development
555 E. Washington Avenue, Suite 5400

Las Vegas, NV 89101

Dear Mr. Anderson,

We understand that a requirement for the tax abatements provided by the Governor's Office of Economic
Development is the offering of 65% of the health care coverage for the eligible employees of the
company.

Signed by company rep

k-

ron Ff nk
CEO
Deliver- EZ



Nevada Governor’s Office of
ECONOMIC DEVELOPMENT
Incentive Application

Company Name: Autobotx LLC - DBA Deliver-EZ

Company is an / a: (check one)
New location in Nevada

] Expansion of a Nevada company

Date of Application: February 11, 2019

Section | - Type of Incentives

Please check all that the company is applying for on this application:
Sales & Use Tax Abatement
Modified Business Tax Abatement
Personal Property Tax Abatement

[J Sales & Use Tax Deferral
] Recycling Real Property Tax Abatement
U Other:

Section 2 - Corporate Information

COMPANY NAME (Legal name under which business will be transacted in Nevada)

FEDERAL TAXID #

Autobotx LLC - DBA Deliver-EZ 81-0921698
CORPORATE ADDRESS CITY / TOWN STATE / PROVINCE zIP
318 McMicken Street Rawlings WY 82301
MAILING ADDRESS TO RECEIVE DOCUMENTS (If different from above) CITY / TOWN STATE / PROVINCE zIP
108 Woodvalley Court Danville CA 94506
TELEPHONE NUMBER WEBSITE

8313258315

Deliver-EZ.com

COMPANY CONTACT NAME

COMPANY CONTACT TITLE

Aaron Frank CEO
E-MAIL ADDRESS PREFERRED PHONE NUMBER
Afrank@Deliver-EZ.com 646 799 2801

Has your company ever applied and been approved for incentives available by the Governor's Office of Economic Development?

[] Yes No

If Yes, list the program awarded, date of approval, and status of the accounts (attach separate sheet if necessary):

Section 3 - Program Requirements

Please check two of the boxes below; the company must meet at least two of the three program requirements:

A capital investment of $1,000,000 in eligible equipment in urban areas or $250,000 in eligible equipment in rural areas are required. This criteria is
businesses. In cases of expanding businesses, the capital investment must equal at least 20% of the value of the tangible property owned by the
business.

] New businesses locating in urban areas require fifty (50) or more permanent, full-time employees on its payroll by the eighth calendar quarter following
quarter in which the abatement becomes effective. In rural areas, the requirement is ten (10) or more. For an expansion, the business must increase
employees on its payroll by 10% more than its existing employees prior to expansion, or by 25 (urban) or 6 (rural) employees, whichever is
greater.

In urban areas, the average hourly wage that will be paid by the business to its new employees is at least 100% of the average statewide hourly wage.
in rural areas, the average hourly wage will equal or exceed the lesser of the county-wide average hourly wage or statewide average hourly
wage.

Note: Criteria is different depending on whether the business is in a county whose population is 100,000 or more or a city whose population is 60,000 or more (i.e.,
“urban” area), or if the business is in a county whose population is less than 100,000 or a city whose population is less than 60,000 (i.e., “rural” area).

Section 4 - Nevada Facility

Type of Facility:

Headquarters
Technology
Back Office Operations

[] Service Provider
[] Distribution / Fulfillment
[] Manufacturing

Research & Development / Intellectual Property Other: Phase one robotics assembly
PERCENTAGE OF REVENUE GENERATED BY THE NEW JOBS
CONTAINED IN THIS APPLICATION FROM OUTSIDE NEVADA EXPECTED DATE OF NEW / EXPANDED OPERATIONS (MONTH / YEAR)
75% Jun-2019
NAICS CODE / SIC INDUSTRY TYPE

NAICS - 492110 / SIC - 4214

Robotics, logistics, and autonomy enabler

DESCRIPTION OF COMPANY'S NEVADA OPERATIONS
Official Headquarters of Deliver-EZ (worldwide)

PROPOSED / ACTUAL NEVADA FACILITY ADDRESS
1401 S. Virginia Street

CITY / TOWN COUNTY zIP
Reno Washoe County 89509

WHAT OTHER STATES / REGIONS / CITIES ARE BEING CONSIDERED FOR YOUR COMPANY'S RELOCATION / EXPANSION / STARTUP?

Phoenix, Arizona, Las Vegas, Nevada, Denver, Co
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Section 5 - Complete Forms (see additional tabs at the bottom of this sheet for each form listed below)

Check the applicable box when form has been completed.

5 (A) Equipment List
5(B) Employment Schedule

5(C) [ Evaluation of Health Plan, with supporting documents to show the employer paid portion of plan meets the minimum of 65%.

Section 6 - Real Estate & Construction (Fill in either New Operations/Startup or Expansion, not both.)

New Operations / Start Up - Plans Over the Next Ten Years

Expansions - Plans Over the Next 10 Years

Part 1. Are you currently/planning on Part 1. Are you currently leasing space in Nevada? No
leasing space in Nevada? Yes If No, skip to Part 2. If Yes, continue below:
If No, skip to Part 2. If Yes, continue below: What year(s)?
What year(s)? ~ 2019-2023 How much space (sg. ft.)?
How much space (sq. ft.)? 8,000 Annual lease cost at current space:
Annual lease cost of space:  $192,000.00 Due to expansion, will you lease additional space?
Do you plan on making building tenant improvements? Yes If No, skip to Part 3. If Yes, continue below:
If No, skip to Part 2. If Yes *, continue below: Expanding at the current facility or a new facility?
When to make improvements (month, year)?  Jun-2019 What year(s)?
How much expanded space (sq. ft.)?
Part 2. Are you currently/planning on Annual lease cost of expanded space:
buying an owner occupied facility in Nevada? No Do you plan on making building tenant improvements?
If No, skip to Part 3. If Yes *, continue below: If No, skip to Part 3. If Yes *, continue below:
Purchase date, if buying (month, year): When to make improvements (month, year)?
How much space (sq. ft.)?
Do you plan on making building improvements? Part 2. Are you currently operating at an
If No, skip to Part 3. If Yes *, continue below: owner occupied building in Nevada? No
When to make improvements (month, year)? If No, skip to Part 3. If Yes, continue below:
How much space (sq. ft.)?
Part 3. Are you currently/planning on Current assessed value of real property?
building a build-to-suit facility in Nevada? No Due to expansion, will you be making building improvements?
If Yes *, continue below: If No, skip to Part 3. If Yes *, continue below:
When to break ground, if building (month, year)? When to make improvements (month, year)?
Estimated completion date, if building (month, year):
How much space (sq. ft.)? Part 3. Do you plan on building or buying a
new facility in Nevada? No

If Yes *, continue below:

Purchase date, if buying (month, year):

When to break ground, if building (month, year)?
Estimated completion date, if building (month, year):
How much space (sq. ft.)?

* Please complete Section 7 - Capital Investment for New Operations / Startup.

* Please complete Section 7 - Capital Investment for Expansions below.

BRIEF DESCRIPTION OF CONSTRUCTION PROJECT AND ITS PROJECTED IMPACT ON THE LOCAL ECONOMY (Attach a separate sheet if necessary):

Add a glass roll up door at cost of roughly $20,000.




Section 7 - Capital Investment (Fill in either New Operations/Startup or Expansion, not both.)

New Operations / Start Up Expansions
How much capital investment is planned? (Breakout below): How much capital investment is planned? (Breakout below):
Building Purchase (if buying): $0 Building Purchase (if buying):
Building Costs (if building / making improvements): $20,000 Building Costs (if building / making improvements):
Land: $0 Land:
Equipment Cost: ~ $2,490,488 Equipment Cost:
Total:  $2,510,488 Total:

Is the equipment purchase for replacement
of existing equipment?
Current assessed value of personal property in NV:

(Must attach the most recent assessment from the County Assessor's Office.)

Section 8 - Employment (Fill in either New Operations/Startup or Expansion, not both.)

New Operations / Start Up Expansions
How many full-time equivalent (FTE*) employees will be created by the How many full-time equivalent (FTE*) employees will be created by the
end of the first eighth quarter of new operations?: 31 end of the first eighth quarter of expanded operations?:
Average hourly wage of these new employees: $40.99 Average hourly wage of these new employees:

How many FTE employees prior to expansion?:
Average hourly wage of these existing employees:

Total number of employees after expansion:

* FTE represents a permanent employee who works an average of 30 hours per week or more, is eligible for health care coverage, and whose position is a "primary job" as
set forth in NAC 360.474.

OTHER COMPENSATION (Check all that apply):
Overtime Merit increases [] Tuition assistance Bonus
PTO / Sick / Vacation ] COLA adjustments [[] Retirement Plan / Profit Sharing / 401(k) [J Other:

BRIEF DESCRIPTION OF ADDITIONAL COMPENSATION PROGRAMS AND ELIGIBILITY REQUIREMENTS (Attach a separate sheet if necessary):
N/A

Section 9 - Employee Health Insurance Benefit Program

Is health insurance for employees and an option for dependents offered?: Yes (copy of benefit plan must be attached) 1 No
Package includes (check all that apply):
Medical Vision Dental Other:  To be purchased when operation in NV.
Qualified after (check one):
] Upon employment Three months after hire date [1 Six months after hire date (] Other:
Health Insurance Costs: Percentage of health insurance coverage by (min 65%):
Cost of health insurance for company (annual amount per employee): TBD Company:  65%
Health Plan annual out-of-pocket maximum (individual): TBD Employee:  35%
Will provide employee health insurance once located in NV

[SIGNATURE PAGE FOLLOWS]



Section 10 - Certification

I, the undersigned, hereby grant to the Governor's Office of Economic Development access to all pertinent and relevant records and documents of the
aforementioned company. | understand this requirement is necessary to qualify and to monitor for compliance of all statutory and regulatory provisions

pertaining to this application.

Being owner, member, partner, officer or employee with signatory authorization for the company, | do hereby declare that the facts herein stated are true and
that all licensing and permitting requirements will be met prior to the commencement of operations. In addition, | and /or the company’s legal counsel have
reviewed the terms of the GOED Tax Abatement and Incentives Agreement, the company recognizes this agreement is generally not subject to change, and
any material revisions have been discussed with GOED in advance of board approval.

Aaron Frank

Name of person authorized for signature Signature

CEO February 11, 2019
Title Date

Nevada Governor's Office of Economic Development
555 E. Washington Ave., Ste 5400 + Las Vegas, Nevada 83101 « 702.486.2700 « (Fax) 702.486.2701 « www.diversifynevada.com



Site Selection Factors
Company Name: Autobotx LLC - DBA Deliver-EZ County: Washoe County

Section | - Site Selection Ratings

Directions: Please rate the select factors by importance to the company's business (1 = very low; 5 = very high). Attach this form to the Incentives
Application.

Availability of qualified workforce: 5 Transportation infrastructure: 3
Laborcosts: 3 Transportation costs: 3

Real estate availability: 4 State and local tax structure: 5

Real estate costs: 4 State and local incentives: 5

Utility infrastructure: 3 Business permitting & regulatory structure: 5

Utility costs: 2 Access to higher education resources: 5

Please summarize the importance of the abatement program to your decision (please include at least a paragraph summary):

There are three tax abatements that are attractive to Deliver-EZ: the Sales & Use Tax, Modified Business Tax,
and Personal Property Tax abatements. Cash conservation is a top priority of Deliver-EZ. We see abatements
as a key component in helping us grow quickly as we can allocate the savings to the hiring of additional
resources and acquisition of cutting edge robotic hardware. The thresholds are easily achievable for Deliver-
EZ and incentivize us to support not only the growth of our company, but also the community.



Employment Schedule, Detailed

The Office has determined the detailed employment schedule as
described in this application constitutes confidential proprietary
information of Autobotx, LLC dba Deliver-EZ, and is not a
public record.



Equipment Schedule, Detailed

The Office has determined the detailed equipment schedule as
described in this application constitutes confidential proprietary
information of Autobotx, LLC dba Deliver-EZ, and is not a
public record.



5(C) Evaluation of Health Plans Offered by Companies

Company Name: Autobotx LLC - DBA Deliver-EZ County: Washoe County
Total Number of Full-Time Employees: 31
Average Hourly Wage per Employee $40.99
Average Annual Wage per Employee (implied) $85,261.21
Annual Cost of Health Insurance per Employee TBD
Percentage of Cost Covered by:
Company TBD
Employee TBD
Health Plan Annual Out-of-Pocket Maximum TBD

Generalized Criteria for Essential Health Benefits (EHB)
[following requirements outlined in the Affordable Care Act and US Code, including 42 USC Section 18022]
Covered employee's premium not to exceed 9.5% of annual wage #VALUE! [ #VALUE! ]

Annual Out-of-Pocket Maximum not to exceed $7,150 (2017) TBD | NQ B

Minimum essential health benefits covered (Company offers PPO):
(A) Ambulatory patient services
(B) Emergency services
(C) Hospitalization
(D) Maternity and newborn care
(E) Mental health/substance use disorder/behavioral health treatment
(F) Prescription drugs
(G) Rehabilitative and habilitative services and devices
(H) Laboratory services
(1) Preventive and wellness services and chronic disease management
(J) Pediatric services, including oral and vision care

OooooooOooo

O

No Annual Limits on Essential Health Benefits

I, the undersigned, hereby declare to the Governor's Office of Economic Development that the facts herein stated
are true, and that | have attached sufficient plan information highlighting where our plan reflects meeting the 65%
minimum threshold for the employe paid portion of the plan for GOED to independently confirm the same.

/
/
Aaron Frank l%ﬁ,‘/z/z./’
Name of person authorized for signature Signature / /
CEO 2 /129

Title Date




921M3S 9|A1S 3417 Allunwwio) v

L/VE AVM d4NOA IOVIOVAd d4NOA

Z3-18A118@">




XowWwy—-—wzZzouw
OO0O—0WE—-—0W®]
HFOZ0O0=0D0W
O==D2Z—F >

= <X+

EIRINEIES

31VvVOS ANVYO

V NO Z3-d3dAI13d




9JIAI8S 89)A1s a)I| Mau e Buneasd
‘@Woy Jews pue Ajlunwiwod
Heuws ay) Jo dlge} ay} oul
sonsibo] selelodiooul Z3-49A119Q

| | .11,
-




Spaau sjuaplisal
01 paJojiel AJsAljap pue UoljewIolu|

(1L0]) s@21n8p BAI}OBUU0D
‘sg|oIYyaA snowouolny ¥ ddy a|Iqo

oljel; Ayunwwod
pajuemun paonpal ¥ Aoeuid yoiod oN

oljed) [e1oJawwod ssa| ‘ buibeyoed usais) 73
‘AISAIop 9[01IYaA Snowouoiny

suJinjal g s|@dJied 8ziIsien0
‘ureyo pjoo ‘lewuou Bulpuey {/xyz uadO

[enuiA g [eaisAyd
:18ua) sonsibo] Ajlunwwo)

NOILNTOS
Z3-43AIN3d

suolln|os suidexdedisnQ a|qejdAdsy / sjqesnay 73-49A1|3d «

9JA1s ajl] 8nosdwi 0} ABojouyos]

SOWOY pue SaljIuNWWOoD Jews

Allunwwod ayy buiweol
s|eulwo aonpal ‘ebessayd ayeulwi|3

Buibexoed |njaysem ¥ uonnjjod JwiT

92IAI8S so1sIbo) Buissedwooua ||y

[0J3U09 ‘ssauanisuodsal ‘Ajiqixal

SININIHINO3IY
SOILSI901 S.AN3JAIS3TH

saoueApe Abojouyos|

Buisnoy pajoauuo)

BuIAIT usalg)
90UBIUBAUOD

S92IAIBS 9JA)S B)I

ALINNNINOD LHVINS
V 40 SdvTlld

J40IAd3S

31ALS 34T ALINNININOD V



duideyoed a|gesn-ay
J1}}E4] |EI1IUIBWIWIOD JO UOINPIY
Alunwwod 3yl Sulweods S|eulwlld JO UOIIDNPAY
ddy 3|IqoIN
9JU3J3}94d JO uoIleU}SaP 4O Sda1SI00p ,SIUdpISal
01 J9AI|9p 1.yl SuoIIn|os Alljilgow snowouolny .
suJniaJ paljdwis g ainyeudis 3ulinbaa sjao.ed
‘SW9}l POZISIDNO ‘SBIIDAIIDP UIBYD-P|OD JO} SMO||Y

"SuUlAl] U948 pue Ayajes panosdwi ‘AlIAI}dBUUOD

/XP¢ ‘suoindo AJanljap 9|qi1xal} YHm sa|A1s 34|

JUSPISaJ SulDUBYUD ‘S3IIUNWWOD JJewsS 01Ul palesdalul
A|ssajweas si eyl wuojie|d so13s130] e SI 73-49A119Q

"o S3ANTVA I 1dILTNIA
S31V3dd0 Z3-43A1'3d

"S9AI| dA0udwi| 0}
saoueape A3ojouyoal
duisn ‘syuenqgeyul
SH yum Jayiaso}
paJapisuod ade|d 4o
eaJe Jejnoiyed y

ALINNININOD
14VINS




"S9|21Y9A REIRICELVSEWNIET

"S9AIIRINIU| UDDJD) showouolny peojun pue Snowouolny 31noy pue ‘sjoqoy
poddns pue Ajpuaiy 023 peoj| 1eys swaisAs sainoqod sey 92e4INnS ‘sauoiq JIy sejelodiodul
3JB S3|2IYaA snowouoIny J33ud) san3sido] Ajlunwwo) ayl wJojie(d sa13s180| Z3-49A119Q YL

e

NW.L§ - 0

Alunwwo)
}ews dy3 o}

SNOWONOLNY Awouolny
Suidung



Epwmo_amw ng .' S3|ES S40W SHEW 2115 JnoAk jo3104d

:ONGEMF@W aavnso D 1lsnal
LLL

ALIYND3S LYV 40 31VLS / ST00L 3HNLINYLSVHINI NIAOYHd

101 SMV

wJojie|d uonelsaju| uowwo) e Suinpayds pue Sujuueld e dueudulew pue Jjeday o
juswaSeue\ ejeq e 9JB4] pue YIBI] e SIIIAISS SINISISOT ' UOIINQLIISIA

XN S| UOOAOUU| s
asemyos juawaseuep Asanjaq 01254021 W

SNOILVYII1ddV AHV131ddOdd

jusauodwo)
Suolinjos

snowouolny

doud anjep 240D

N

sigreg)  wvoses @Y ERGN oes O

salued € paeoq uo Ajise3 — NOLLYY9ILNI IHVMLIOS

.4

9SO
[nJJamod

NHO41Vid ADOTONHOIL
a3asvd anOT1O V ‘Z3-¥3AIN3a



S3ASVHOJNd
ANI'INO

didHL1 JAI303d
S1N3dIS3y

AVM 3H1
S3ZINOILNTOATN
NOILN10S
Z3-44A1'13d 3HL

SOILSIDOT

=

T

—




panalyoe JUSIUBAUOD
aJe suolleyadxa 1sow s| 1eyy uondo
JuapisaJs Ajlunwwo) AJan1jap $109|9s 1UapPISAY

J91Ud)
so13s18o07 Allunwwo) ay3
01 9seyaund auljuo
s3uluq Jauie) |neyaun

s9210Yd Asaniap 191U S21151807
|0J3UOD 01 ddV S95SNh 1UdpISaY AJlunww o) 3yl 03 paJtanl|a(Q saseyaind
SUI|UO J19Y3 JO ||e 01 sey pue
ssalppe z3-4aA113@ AN[IqIsIA
|e20]| J19Yy3 SJ93ua ‘@seyaund
QUI|UO S eW UdPISAY

ALINNIWWNOD 1¥VINS

dHL NIHLIM MON
S3LLIAILDYV SOI1SIOO0 T



'S3[21YaA snowouoine A|puaiiy
|[elUBWUOIIAUS pue wesSoid Jauleuod a|qejdAdal / a|gesnal uaain-z3

J21ua) 521351307 Anunwiwo) ayl 1e ssed0.d uaniad ajdwis

‘a8ej|10ds 40} s22ueyd Junuanaid
‘JUBWUOJIAUD P3]|0J3U0I 3unjesadwa} e pue S} neA uieys-pjod

193U 21351807 Aunwwo) ay3 1e Ajp4naas pIay saseyaund auljuQ

'su011do 3|21YaA SNOWOoUOINE PUBWSP-UO YUM UollelSaly|
“JNJD0 SIIDAI|DP 249YM PUB USYM ‘MOY JSAO [0JIU0D

'SWJ93 SJUDPISDI Y3 UO SDIIBAI|DP ew 0} 5|00} |[nfaMOod
‘lexod auo uj eyep uiseyaund sa3epijosuod jey) ddy 3|Iqo|A

:apinoad |Im Z3-13A113Q

‘pooyJoqysiau ay3 Ul S3|21YDA |BIIIBUILIOD DAISSIIXT
"915eM pJeogpJed Jo 3|sseH

*$95s920.4d uunias 3onposd Suieiisni4

"S9WJIXD 24njesadwa) 03 ysid e 3ulaq
(-019 ‘BuidIpaw ‘Buim ‘pooy) saseydsnd suljuo SAINSUSS dinlesadwa)

*sa3eu1d yosod
J0J S1984e) pue Jsyleam 0} pasodxa ‘dals Joop J19y3 Je 19| sesexded

"S9AI1BUIS)|E 3|IW 1SE| JO SUoeHWI]
‘Ajliqel|a1 pue AWjIqiIxa]s patwIT

'S9IJAAI[P [BUOINIPEJ] JO SSPIS UMOP 3y} 03 paynapuey Suiag

:91npud 03 dAeY 198U0| OU ||IM SJUdPISAY AjUnwiwo)

Z3-1°9Al1|2d Ylim wucw_.._waxm_

Aepo| aouanadx3

S1IN3AIS3d ALINNNINOD

SHIMOdINT Z3-d43AI'130



d31N3D TOHLNOD ANV ANVINIINOD F10N3YH V A9 AIDVNVIN SNOILVHIdO 11V

S1500 3uljesado pue Asigus mo1  ® S9|21YaA snowouoine JoygnH  ®
199} aJenbs Q08 pue 009 - S|opow om]  ® JuswuoJiAug aunjesadwal pajjosuo) ®
Ajlunwwod ay3 3ulydlew sovYyiIsay  © pajesado Ajjeonnoqoy  ©

d31N3D SOILSIOO0

|— ALINNININOD Z3-d43AI1'140




SOILSIDOT

o, et W T MY

LSS

b = . =N

‘uollesado 3|geljaJs Ajysiy sapinoad o1 padeuew pue pasoliuow Ajg10wal aie s30qoy

"AJOAI[9P pUBWSP-UO 2JNSUD 0} J2Y128031 J0M S3|I1YdA SNOWOUOINE pue S10q0Y

‘'saseyound auljuo JAAI|9p pue 1dadde 01 3|ge|ieAe sAem|e aJe S10q0J SS|aJ1]



sasndwe) Aledlnn / SalliuNnWwo)
paleaipad SJUBWUIDA0D) pauue|d MaN

SOILSIDOT

J43H JAIT SH3JINOLSND Z3-d3AI13d




i(z3-19A112Q ‘@2uay) saseyaind

9UI|UO DAIDI3J 0} SISWNSU0I PUd JOj Aem Ases ‘Mau e 91eaud 03 uoissed pue 93ualiadxa
‘@8pajmou anbiun ayl pey ap\ JaWNSUOI PUD 3Y3 JO SPIaU 3y} 0} Suipual3e Sem auo ou
INQ ‘WO0Q 92JWWOID 3Y} WOJ4 SUl}1}2Ud(q DJ9M SID1JIBD pUR SID|IB1SJ DUI|UO 1By} MAud I\

"S9|2IYdA Showouolne Jo swJo4 9|di3jnw 03 paldauuod jodap AJaAll@p pauuewun “2130go.
‘palewoine ue dojaAdp 03 UBY] 3S3J33UI JNO |duueyd 0} Aem 4313199 1eyMm (S)993 SO13S130|
S9A[9S4NO0 ||ed 9\ "‘Awouolne 3jiqow JO pl4om 3ui3iawa 9y} pue sa130|ouydd} padueape

dunio|dxa ‘pasaauldua AjAIUBSAUL B4 JBY] SUOIIN|OS SI11S130| puUd 03 pua ‘Supjuiyl piemioy
duneaud s Aioisiy JnQ ‘swajqosd s2135130] agn) S 1gnY SUIA|OS 40} |ESZ B dARY SI9PUNOY) 3Y L

ERINEIElDE

Z3-43A1'134Ad 40 SISAN3D




191504 Sies)

y3uis 193iyqy
9AI3NJX]
suonesadQ 1g ssauisng Hadx3 A3ojouyds)
Sdn Jow.o4

Ajjigow
13Z|1) aneqg juelq uoley snowouojne
jueljnsuo) Sulsauldul Japea Aiysnpu| JO JuUaApe
$21351807 padualadxy AN|IqOIN SnowouoIny % 03D 93U} Yum pajessaul

$2115130] ,20|q
1se|,, O uollesauasd
IXau 9y} dojanap
0} weal payljenb
Ajanbiun
e 9Je SIapuno4 ayl

ERINEIElDE

AVdl dH1 134N




W0J°Z3-J3AI|9P @491S0JJ |IeWD JO GTEQ-GZE-TES 1€ 191504 31eJ) 10e3u0d
Z3-19A119Q JO 1ed e 9g ued noA moy uo uoljewJoul aiow 404

pajewolny "2i1ndaS "9|(qISSaddy

L/VC AVM d4NOA IDVIOVHd dNOA

Z3-19M119Q






